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‘ Centre (Pvt) Ltd,

found and formed
6 vears ago, by its dynam-
ic and result oriented
Directress, Unee Saman-
thika Pathirage, has come
a long way since its hum-
ble beginning. The unique
feature of CDC “Carefully
Designed Concept, now
stands proud and tall.

To boast of it's achieve-
ments, a countless num-
ber of families and indi-
viduals have successfully
found their way to green-
er pastures in countries
like New Zealand, Aus-
tralia, Canada and the
United Kingdom. CDC's
affiliation with one of the
leading recruiting and
consultancy  organiza-
tions in New Zealand and
being their only Agent
here in Sri Lanka, has
given an extra edge, when

and where migration and

work permits to New
Zealand mattered. So
that during
recent times, ils success
rate on migration to New
Zealand has been on a
very steady increase.

One of the unique fea-
ture of CDC is their
screening procedure,
whereby their experi-

enced and skillful staff

could efficiently and
accuratdly forecast a can-

didate’s eligibility to a
selected field. Another, is
the minimum burden laid
on the applicant provid-
ing overall solution till
they find their nestles in
the required country. In
other words once an
applicant has submitted
his or her papers, CDC
virtually takes overall
respgnsibility  to  go
through the process with
a meticulous procedures,
to achieve the best and
mast favourable for their
clients.

To quote the efficiency
and effectiveness, it is
admirable to notg that it
has been pure expertise
on the part of all sheir

ey

stafl members and their
team work. They have
been able to handle the

migration rocesses,
overcoming the wusual
obstacles, by a skillful and

intelligent approach in
presenting applications to
the relevant authorities,
for speedy reviews.

When it comes to
Health professionals,
there have been various
obstacles that have frus-
trated them with overseas
registration procedures.
But CDC has discovered a
new path in getting over
these obstacles and have
successfully exploited it
providing with residence
status without profession-
al registration for Health
Care Professionals. There
is also vet another avenue

4

)

to obtain migration status
without the professional

qualifications but only

with applicant's work
experience or “on ﬂr:g.y'ah"
training, as required by
particular countries.
However, CDC does not
accommodate all and
sundry applications but
concentrates only on
selected fields and gen-
uine applicants

required points accumu-
lation along with their
standards in the use of the
English Language.

As for its staff, needless
to say, CDC is equipped
with a selected, dedicat-
ed,skilled and committed
staff, namely Mr Saman-
tha Liyanage, Mr Damian
Hamer and Mrs Malini
Ranawake handling the
operational areas and the
English Language train-
ing-  division (for
IELTS/TOEFEL etc) han-
dled by Mr Royce Weeras-
inghe and Mrs S. Jaya-
suriva, under the able
leadership of their versa-
tile  Directress, Mrs
Samanthika Pathirage,
CDC will be a force to
reckon with, in the field of
migration, in Sri Lanka.,
in the years to come.
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