Yeaij 2007

Do —— T

e

THE SUNDAY TIMES @ Sunday, January 14, 2007 « ¢

Career Development Centre climbs new heights

Striding strong since its inceptions in
1998, Career Development Centre
(Pvt) Ltd, (CDC) has made a notable
. mark in the field of migration consulta-
tion. The CDC which slogans its opera-
tion method with "CAREFULY
DESIGNED CONCEFPT", takes great
pride in the growth it now records from
modest beginnings.

Amongst its broad record of success-
es in the field of migration consulta-
tion, the CDC has guided countless
families to greener pastures in many
countries, namely New Zealand,
Australia, Canada and the UK.

Its dynamic and ' enterprising

Directress and proprietor Unee
Samanthika Pathirage has now
reframed her company's operational
area.
The CDC now focuses its efforts and
resources in providing services to
migrate to Australia. While this takes
centre stage, it 1s not the only service
provided. Accurate, reliable and
informative consultation to hopeful
migrants is provided by the company's
Senior Consultants. With Unee
Samanthika Pathirage and her years of
experience in the field, the staff at CDC
can provide reliable assessments and
forecasts on an applicant's prospects.

Migration to Australia

An applicant will be required
to score 120 points in the rele-
vant tests to be eligible for a
General Skilled migration visa
which permits settlement any-
where In Australia. The second
category of visa , Skilled [;
Independent Regional
(Provisional) Visa which allows
settlements only in an arca speci-
fied by the authorities as having |z
a demand for a specified
skill/skills possessed by the |
applicant with 100 points from
the test.
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CDC observes all rules of B

New Hopes for possible migrants
to Australia -

CDC is in the process of introduc-
ing the State/Territory Nominated
Independent (STNI) visa to Australia
which is a permanent residency visa
enabling visa holders to live and
work in metropolitan and regional
cities in Australia as permanent resi-
dents. They are currently coordinat-
l ing with the Australian State
Government authorities in order to
open up new migration pathways for
Sri Lankan applicants to get eligible
for the STNI scheme with lower
IELTS requirements.

.| "There are various migration con-
sultancy agents in the country at

immigration and co-ordinates g["“ f;rmﬂfhikg Paﬂt]itra;.:te - Managing
with the Embassies on the differ- =~ c© nior Lonsuitan

ent requirements, meaning only appli-
cants qualified are selected for applica-
tion and processing.

The CDC aims at taking the burdens
off their clients as much as possible and
makes the necessary arrangements on
behalf of the client such as medical
tests, police clearance processes, testi-
monies on English proficiency and
such . all of which successful candi-
dates must fulfill to become a success
case.

Post migration settlement
services |

Upon successfully migrating, the
process of "Settling in" can be a consider-
able task. The CDC is glad that it also
extends its services beyond the seas and
assists its successful immigrants with the
"Settling in" process. Schooling for chil-
dren and accommodation are two chief
needs that can be challenging and CDC
goes that extra mile to steward their valu-
able clients through this phase.

present who have their own pack-

ages and services but the fact
remains that only a handful of them actu-
ally deliver what they promise. Part of our
success is the service of providing each
individual a tailor-made solution accord-
ing to the applicant's requirement”
Pathirage explained. The creation of a
bold and enterprising lady, CDC is steadi-
ly elimbing heights with new visions of
success clearly in its sights. The objective
being qualitative service to clients, and
being driven in result orientation. The
CDC continues to grow with dedication
and genuine service.
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