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CAREER DEVELOPMENT CENTRE PREPARES FOR AUSTRALIAN MIGRATION...
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...thanks CDC team and applicants for whole

Mrs. U.S. Pathirage
L Senior Consultant, DIAC Off Shore

Bathways to greener pastures are always
supad to remain open when a hopeful
igrant places their dreams in the caring and

ﬁ"&__ ands of the Career Development

' C]where the credo has always been
willrémain to move forward with integrity
and commitment. At the CDC, success means
the success of the client to reach their
destinations and realise their dreams of a
better life.

Inthewake ofahighlysuccessful Australian
migration programme year for 2015/2016 the
CDC reflects on the great accomplishment of
having a hundred per cent success rate that
' donsyetanother feather ontheir hat. A sizeable

hearted commitment

number of CDC applicants received their visa

invitations to migrate to South Australiad where
they have begun their new lives. The CDC takes
this opportunity to express its wholehearted
and sincere thanks for the diligence and
commitment shown by their clients who
dutifully carried out every instruction to the
very letter as per the advocacy of the Senior
Consultant and Managing Directress Mr. U. S.
Pathirage, and performed the needful from
their side as dedicated applicants.

The CDC acknowledges the dedication in
their applicants and as the 4th of July deadline
for South Australian migration selection
process is completed, and this year was met
with resounding success overcoming all
challenges the MD gives a big thanks to the
team that put in a huge effort along with her
clients who proved their dedication to reach
their goal. The team spirit between the
applicants and the committed staff of the CDC
that wove together as the deadline drew nearer
is a major factor that both the CDC and its
successful Australian migrants can look back
upon with joy and total satisfaction.

As the next programme year for 2016/2017
dawns, the CDC is once again at its peak,
prepared well ahead for the challenges that
loom as deadlines draw closer and hopeful
applicants grow anxious in fulfilling there
dreams. The Occupational Ceilings for the
financial year of 2016/2017 have been
announced and the strategy mapped out for
the upcoming programme of the year places
significant focus on Skilled Independent
Subclass 189 and Family Sponsored Skilled
Regional Provisional Subclass 489 visas.

The professionals eligible for visa
invitations will open under different quotas,

are -Accountantsand Auditors, IT Professionals
which encompasses Computer Network
Professionals, Software and Application
Programmes, ICT Business and Systems
Analysts. Also Engineers of categories such as
engineering . managers, Civil Engineering
Professionals, Electrical Engineers, Electronics
Engineers, Industrial, Mechanical and
Production Engineers, Mining Engineers,
Telecommunications Engineering
Professionals, and Medical practitioners.
Further the opportunities have also increased
for Air-conditioning and Refrigeration
Mechanics, Legal practiioners, Psychologists,
Physiotherapists, Registered Nurses, Medical
Laboratory Scientists, and Chefs. There are
several options available for a hopeful migrant
to Australia and what best suits the applicant
given his or her profile strength must be
carefully evaluated before commencing the
application process. Many hopeful migrants
find their dreams shattered simply by applying
under visa categories that do not optimally suit
their qualifications.

A visit to the CDC and a detailed discussion
with the Senior Consultant will ensure all
doubts are clarified and the most suitable path
is shown without any hidden agendas. Often
applicants find migration consultancyagencies
drop them half way through the process on
pretexts that leave the applicant stranded after
having spent a considerable amount of money.
Transparency has been crucial in building
trust between the CDC and their clients and
hopeful applicants can rely on the CDC’s
management to tell them if the applicant has
any chance of making a successful application
and if not what must be done to improve his or
her chances to get through.

The CDC saw a successful year focusing
Regional Demand List for South Australia and
now looks towards the category of Regional
Demand List for the Australian Capital
Territory (Canberra), New South Wales -
Regional plans the State Migration Plan for
Northern Territory and Queensland. With big
hopes of seeing many an applicant gets through
in these categories, the CDC is on top of the
latest updates in this regard and will convey it
to their clientele over the next few months.

The CDC has experienced staff to deal with
the latest selection strategies. If you are a
hopeful migrant who belongs to any one or
more of the above categories the best visa
category and the best pathway can be
demonstrated by the CDC. One of the
suggestions the CDC makes is that they
motivate many applicants to consider Visa
Subclass 489 since competition will only
increase with time.

The IELTS has often been an obstacle in
migration to Australia, hence the CDC has used
its expertise in IELTS tutoring facilities which
for some applicants is the decisive factor. The
efficient IELTS services channelled for CDC
applicantsis always focused to help the student
reach the required score as per his or her
category. The categories which had 6 in each
band will probably reach a critical situation if
the students do not endeavour to reach 7 in
each bands as per the estimations of the CDC
with regard to how the coming year will
indicate increased competitiveness. To ensure
the best of service the instructors to whom
applicants are directed by the CDC are now at
their task day and night since the numbers are
increasing.

South Australiais nowa popular destination
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among hopeful Sri Lankan migrants. However
having preconceived notions and not taking
the best available chance is not the most
advisable for hopeful applicants, as can be
stated through the many years of experience
CDC has in providing the pathways for dreams
to be realised. The CDC's untiring efforts are
focused on crossing the hurdle of reaching
greener pastures as a legitimate Australian visa
holder. Towards the end the diligent applicant
must always carefully follow the advice given
from the Senior Consultant who always hasthe
applicant’s best interest at heart.

The strength of the CDC’s reputation as a
migration consultancy agency where
unreserved dedication towards the clients and
assured transparency and integrity are
hallmark features, has helped spread word

about the value of the service given to each and -

every applicant that has been taken on.

False promises are not what one will find at
CDC. Professionalism, courteousness and
transparency are qualities that the CDC prides
in and upholds without compromise. And to
keep in line with its mark for success, the
company will enhance its services to meet the
challenges for the upcoming programme of
2016/2017 to ensure that every client who
places their dreams of migrating to Australia is
not let down,

The many accolades that speak volumes of
CDC’s accomplishments in the field of
migration consultancy can be displayed in
there office. Those accolades are none other
than the photos of smiling faces that have
successfully reached their desired pastures
and expressed their thanks with letters and
cards to the CDC, the company that ensured
their dreams come true,




