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MIGRATION TO AUSTRALIA

‘Career Development Centre

‘brings new pathways

earee: Development Centre (CDC),
with over a decade in migration
comsultancy services, is all about
ensuring that your dreams of moving to
greener pastures come true. The latest
dewvelopments in the migration policies
ofs Australia has given the CDC the
chance to open a new line of services
that will surely be a highly successful
steppingstone for many.

The chance of a lifetime

= There are many Sri Lankans who
fe}l that they cannot advance in their
careers due to a lack of paper
qualifications, ~ despite: years of
experience through dedicated hard
wnrkandmpemrimmfcmﬁsmanshlp
in.their trades and professions. CDC is
pfpud to announce that a new line of
service will open up opportunities for
those engaged in trades and professions
that do not always gain paper
qualifications  from = established
institutions.

A_ golden pathway even without
professional qualifications

If your work experience has honed
your skills to a calibre that it can be
certified by an authority whose
certification is nationally recognised in
Australia, then your next step should be
to make an appointment with the CDC.

Learn how those who are in fields
such as hairdressing, childcare, office
mianagement, security management,
na.nspurtannn service  managers,
bakers, cooks, and many others who
¢an, under the RPL (Recognition of
Prior- Learning) process, be certified
through a licensed RTO (Registered
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Training Organisation) which the
Australian government will recognise
as a paper qualification that is valid for
employment and career advancement.

CDCs plan for applicants without
paper qualifications

Depending on the level of skills and
work experience of an applicant hefshe
may be certified with a Diploma or an
Advanced Diploma and attain an
Australian qualification in their trade/
profession.

With careful guidance and diligent
assessment applicants can get a 100%
guarantee that those who gain RPL
through an RTOwill obtainan Australian
qualification fully recognised by the
government of Australia. The first step
is just a matter of making an
appointment to get the necessary
in-depth details and get informed about
the way forward.

An alert on the South Australia list
The 2016-2017 Migration Plan for
South Australia is highly competitive
and time is running out fast. In order to
ensure applications are duly perfected
and lodged well ahead of the deadline,
hopeful applicants will have to act fast
and itis always advisable toseek reliable
experienced professional guidance.
The Queensland demand list for 2016-
2017 will only have about 100 places.
In-depth information and the relevant
particulars can be found out through
the CDC which advises any potential
applicants to not delay in this regard.

Special call for ‘Nurses and Medical
Technicians’

¢

There is a great demand for
Ophthalmic Technicians and many
other medical technicians when it
comes to Australian migration. This
category includes nurses and assistants
who work in eye care clinics/hospitals
assisting ophthalmologist (Eye
Surgeons/ Eye Care Doctors). Delays
can cause disappointments and
therefore it is best to begin exploring
ﬂppﬂrtumhes

‘Medical Technicians in Demand

The list for medical technicians is
as follows -Audiometyist (ear and
hearing testing related field), Dialysis
Technicians, Electroencephalographic
Technicians (ECGtechnician), Mortuary
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Technicians, Neuro-Physiological
Technicians. (EEG Technicians who
operate brain scanning equipment),
Respiratory technicians, Orthotic and
Prosthetic technicians, Cardiovascular
Perfusionist, (those who operate the
heart-lung machine during heart
surgery), Renal technicians and Sleep
technicians (treatment related to
patients with sleep disorders). The
scope for applicants working as
technicians in these areas is high and
has good potential to successfully
migrate to Australia under its present
demand lists.

Following are the present scores
required for the different occupations
in this category.

Minimum points for Accountants is at 70, Auditors,
Company Secretaries and Corporate Treasurers also

require 70 points minimum while a minimum score
of 65 points is required for the following occupations
-ICT Business and System Analysts, Software and
Applications Programmers, Computer Network
Professionals, Electronic Engineers, Industrial,
Mechanical and Production Engineers as well as

other engineering professionals. As for the family
sponsored visa the required score remains at 60.
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Minimum points for Accountants is.
at 70, Auditors, Company Secretafies’
and Corporate Treasurers also ré
70 points minimum while a minimum
score of 65 points is required forcthe
following occupations -ICT Business
and System Analysts, Software.and.
Applications Programmers, Cmnpmer
Metwork Professionals, Electronic'
Engineers, Industrial, Mechanical and.
Production Engineers as well as.offier
engineering professionals. As for*the
family sponsored visa the requmed
score remains at 60, '

The present status in geneml -
IT and Engineering professionals
are now in a better position . that
previously with the minimum score
being at 65 points. The Skill Select
scheme is also back on a-.more"
predictable track which bodes well for.
hopeful migrants. ety
The CDC prides in its reputation t of
over a decade in Australian migration
consultancy service which has: been
due to its unwavering core principles of
integrity, transparency . *.and
forthrightness. There will be absolutely *
no hidden chargers, no halfway
promises, or false hopes to snareclients
and let them down later after painients
have been made. The CDC values.its
clients’ dreams as much as their.clients
do and believes that the means to
successfully continue the journey.
enjoyed thus far is by ensuring the CDC
team remains committed to providing
high quality and friendly service which
aims to halp those who have placed
their trust in the CDC to reach ﬂ'len'
dreams of a better life, -
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